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:Advertisement No. PROJ-1/2019 
Walk-in Interview for Project Staff 

CSIR-AMPRI 

Purely temporary and contractual positions of Project Staff under the various time targetted projects are being filled up at 
CS IR-AMPRI, Bhopal. Eligible candidates may appear t?gether with downloaded application form duly filled up, for Walk-in 
Interview on 25.03.2019 (Monday) between 09:00 AM tp 10:00 AM (candidate will not be entertained after 10.00 AM under any 
circumstances) in the Institute For details please visit CSIR-AMPRI website i.e . www ampri res in 
S. Name of Project 
No 

Position 
details 

Qualifications Tenure Upper-age Remuneration/ 

I. "CS IR Integrated Skill 
Initiative" ( NWP-100) 

PA - Ill 
OJ No. 

M.Sc. 111 yeology/ Geoinformatices/Remote 
~ensing wi~h 55% marks or equivalent with 
wo years experience. 

Initially 
One 
Year 

limit lstipend 
35 Yrs. Rs. 28000/- p.m. 

+ HRA 

2. 

I 3. 

"CS! R-J igyasa 
Programme" (NWP-10 l) 

"Morphology controlled 
coopn sulphide decorated 
with graphene sheets as an 
electrode material for Na­
ion capacitor in aqueous 
and non-aqueous 

PA - 11 
01 No. 

JRF 
01 No. 

Desirable: /M.Sc. Tech./M.Tech. in Geology 
Peoinformatices/Remote Sensing with 55% 
11arks or eq~ivalent. 
M.Sc. in qeoinformatices/Geology with 55% 
~narks or equivalent. 
Desirable: f wo years experience having good 
icomputer knowledge and skills. 

M.Sc. / 111 Chemistry/ Applied 
Chemistry/Industrial Chemistry/Physics with 
55% mal·ks or equivalent and NET/GATE 
qualification OR M.E./M.Tech. in Materials 
Scienc.e /j Nanotechnology with 55% marks 
or equ1va ent. 

I 

Initially 30 Yrs. Rs. 25000/-
One p.m. +HRA 

Year 

Initially 30 Yrs. Rs . 3 1000/- p.m. 
One (consolidated) 

Year 

electrolytes" V\Afeolf2. 
~_:c__:...:_:_.:_:_:~-=----'-'..!....:....:.--=---=-~~~~~-l-~~~-'-~~~~~~~~~~~~~--,-.,--,-~1--~--,--,---~-t----,---,..--.,--:-::-c----i 

"Development and RA-I M.E./M.Tech. in Civil/Design with 55% Initially 35 Yrs Rs.36,000/-p.m. 4. 

5. 

6. 

Manufacturing hybrid 0 I No. marks ol· equivalent with two years of One + 
green ::omposites using experien~e OR Ph.D. in Polymer Year HRA 
industrial anc agro wastes composites. 
in pilot sca le and Desirabl1: Having Ph.D. thesis research in 
faci litating the area of Polymer composites/polymer 
entrepreneurship" engineering and knowledge on Industrial 
( M LP-0115) wastes, agro wastes, natural fibre utilization 

and diff~rent polymeric system. 
"Overall Title of the 
Project CSIR-AMPRJ & 
CS IR-NEERJ : Uti lization 
of Waste through 
Appropriate teclmologies 
for deve:oping value 
added Products CSIH.­
AMPRJ (W P-1): Buik 
Uti li zation of fly Ash and 
Red Mud for Developmen 
ofGeopolymeric Building 
Material" (MLP - 0122) 

RA-I 
01 No 

M.E./M.ech in Environmental Engineering Initiall y 
with 55o/o marks or equivalent with two years One 

"Overa ll Title of the 
Project CS IR-AMPRJ & 
CS IR-NEERJ : Utilization 
of Waste through 

1 Appropriate technologies 1 

for de ve loping value 
added Products CSIR­
J\MPR I (WP-1): 13ulk 
Ut ili zation of Fly Ash and 
Red Mud for Develdpmen 
of Geopolymeric Building 
Material" (MLP - 0122) 

PA-I 
O:• No 

research/teaching/design and development Year 
experience. 

B.Sc./Diploma in (Civil Engg./Modern office 
Management having computer skill in MS 
office operation) with 55% marks or 
equivalent. 
Desirable: Proficiency 111 Four-wheeler 
Driving with Driving License. 

Initially 
One 
Year 

35 Yrs R~.3G,OOO/-p. 1 1i. 

28 Yrs 

HRA 

Rs. I 5000/­
p.m. + HRA 

-



[ 

L 

, , "Bulk Uti lization of Red RA-I Ph.D. (Physics/Chemistry) OR Five 35 Yrs Rs.36,000/-p.m. 
Mud for Making OJ No M.E./M.Tech in Environmental Engg. with months + 
' 1vanced Ligno-Silico- 55% marks or equivalent with two years (upto HRA 
Ktuminious Geopolymeric research/teaching/design and development completi 
Materials" (GAP - 0078) experience. on of 

project) 

I. The services of above Project Staff will be co-terminus with the duration of the Sponsored/Consultancy Project. There would be no 
automatic shifting of Project Staff from one project1 to another. On completion of the tenure in one project, in case, one wants to apply 
for engagement in another project, he/she will ha~e to go through the normal selection process. Engagement under the new project 
would be made only after submission of 'No Demand Certificate' and 'No Dues Certificate' in the previous project and 
submission of resignation from the previous project. The maximum duration, for which Project staff could be engaged in different 
projects taken together, will be 5 years. The perfonpance of the Project Staff would be reviewed periodically so that any one not found 
up to the mark, could be replaced. As such, the offer of appointment will be given for short duration i.e. si~ month/one year, which 
may be extended further based on the recommendatibns of the Review Committee. 

2. Leave: Project Staff will be e;ititled for paid leave as ll per rules. 
3. Reservation: As per government rule. 
4. TA/DA: Project Staff will be entitled for T AIDA while on official tour. 
5. Medical Facilities: Project Staff will be provided mJdical facility as per Central Govt. medical norms. This will be limited to the fellow 

only and not for his/her family members/dependents. I 
6. Accommodation: Wherever applicable institute will provide accommodation to Project staff, if possible. If accommodation is not 

possible then they will be paid HRA as per rule. I 
7. Registration for Ph.D: The facility for Ph.D registration shall be allowed to those Project Staff who have worked for a minimum period 

of two years and have at least cleared CSIR-UGC Lebtureship (NET) or GATE examination or published 02 papers in international peer 
reviewed journals. I 

8. There would be no component of increment etc. for Project Staff and the consolidated remuneration to be paid to Project Staff may be 
called "Stipend". I 

9. Candidate should possess the required educational qualification as on date of interview. 

I 0. Mode of Selection: In case !arge number of candidates tum up, the candidates will be shortlisted for interview by a duly constituted 
Screening Committee. Only the short-listed candidat~s will be interviewed by Selection Committee. The Select panel so prepared will be 
utilized for engagement as Project Staff as and when ~eguirement arise. 

11. Relaxation upto five years for candidate belonging to lsc/ST/PH/OBC and women will be applicable as per GO! instructions. 
12. CANVASSING IN ANY FORM AND/OR BRINGING ANY INFLUENCE POLITICAL OR OTHERWISE WILL BE 

TREATED AS A DISQUALIFICATION FOR TjE POST. 

Eligible candidates may appear together with do 
1 
nloaded application fonn duly filled-up, for "Walk-in-Interview" on 25.03.2019 

(Monday) between 09:00 AM to 10:00 AM candidates will not be entertained after 10.00 AM under an circumstances in the 
Auditorium of the Institute, with complete application Bio-data) on plain paper giving the full details inclusive of marks starting from 
secondary examination onwards alongwith latest passpoh size photograph, original and attested copies of all certificates/testimonials, 
Candidates desire to appear for different positions ~re required to submit separate appl ications for each positions. Candidates 
belonging to SC/ST/OBC/PH, should bring copies of certificates in the proper format issued by the appropriate authority as per the latest 
instructions issued from time to time on the subject. D. 

No TA will be paid to the candidates for appearing in the interview. c:::::z:c,; r_,,(7) / 3 7311 
Administrative Officer 1 


